For higher education institution, one of the most crucial parties who play strategic role in improving the progress and quality of the institution is the performance of the lecturers. In line with the statement, Tung Yao Khoe in Achmad Sanusi and Uwes Sanusi in Muhardi (2004) states that "lecturers are the key factor of success on efforts to improve the quality of education services". The same opinion was expressed by Abdurrahman and S. Marten Yogaswara in Muhardi (2004:34) stating that "the value of educational success is highly dependent on the quality of teaching. Lecturers are the people who are very instrumental in teaching and learning process."
Lecturers should have some qualifications that are very important for the implementation of their profession, given the profession as lecturers is different with other professions. In addition, this profession requires special sciences and expertise to convey their knowledge to the students. Motivated and competent lecturers with good quality are able to facilitate the delivery of sciences and technology to the students so that teh materials can be accepted and developed in accordance with the student's ability to study based on their major. In terms of commitment, lecturers should be committeed to attending regurlarly at work, as well as having a sense of responsibility for the education they teach to the students.
In improving the performance of the lecturers, carrying out the duties and responsibilities as a lecturer and educator, in particular the implementation of the three basic duties of higher education is largely determined by their motivation to work.
Motivation is very influential on the performance of a lecturer. In general definition, motivation is such encouragement that arises in a person either consciously or unconsciously to act with a certain purpose while the desire is craving something (inclination or impulse) with strong heart to do anything either good or bad. The concept of motivation in the Islamic perspective has wider scope because every action should be committed as an effect of motivation must be based on good intentions, as well as the purpose of the action or activity should meet the needs of both physical (material) and spiritual in order to achieve happiness in this world and also the salvation hereafter.
Motivation to pursue achievement is an encouragement to the characteristics of a person doing a good job and high performance. The need for high achievement is an encouragement that may arise in a person's attempt to achieve the targets set, working hard to achieve success and having the desire to do something better than before.
Motivation at private colleges, however, seems not yet provided the encouragement for the lecturers to perform well.
The core of motivation is the existence of desire to achieve something related to the needs of human life. One of the prominent theories is the motivation theory proposed by Abraham Maslow called Maslow's Hierarchy of Needs that divides the needs of over five levels, namely: (1) physiological needs, (2) safety and security needs, (3) social needs, (4) esteem needs, and (5) self-actualization needs.
According to Hasibuan (2007) , motivation comes from the Latin word movere which means encouragement or something as leverage. In professional context, motivation focuses on how the power and potential direct the subordinates to cooperate productively managing to reach and realize the objectives that have been determined optimally. The motive is a simultaneous desire and leverage to the willingness to work; the motif of someone has different purpose.
Kartini Kartono through her book "Leaders and Leadership" defines a leader as a person who has the skills and strengths, in particular expertise and skills in one field, so he or she is able to influence others together to perform certain activities, in order to achieve one or multiple objectives. It can be concluded that as a leader who has one or more advantages as predisposition (innate talent), and this becomes the needs in one situation, so he or she has the power and authority to direct and lead his subordinates. He may also gain recognition and support from the subordinates to move towards specific destination.
In the perspective of Islam, leadership is considered as a group or collective responsibility. Therefore, Islam takes the issue of leadership in an attempt to maintain the existence of the group that as an organization should have objectives. Furthermore, the position of leadership position in the organization will not only strengthen the activities of the members, but also will meet and ensure the individual and collective purposes that exist within the organization.
After the death of Prophet Muhammad, based on historical facts in Islam, Muslim communities were divided as the debate about leadership in Islam, especially regarding the process of selection of leaders in Islam-who should be entitled to the leadership in Islam. Thus, the definition and meaning of leadership and authority should be implemented with the principles outlined Quran. Men as the leader should have the ability to influence other people to achieve the goal.
One Prophetic leadership is applied and followed by the Caliph Abu Bakr Shidiq to always maintain his dignity, Umar Ibn Khattab with the firmness, honesty and justice, Ustman bin Affan with the generosity, and Ali Ibn Abi Talib with visions and courage.
Moh. Ali Shahab (2010) through his the research found that the Islamic leadership is positively influential positive and significant to the employee's job satisfaction at Maal Wa Tamwil in the Province of Central Java. Furthermore, the Islamic leadership has significant positive effect on the job performance of the employees. Islamic job satisfaction also has positive and significant effect on the performance of the employees. Based on quantitative and qualitative analyses, it can be structured in an integrated way that leadership, Islamic job satisfaction and Islamic performance have positive impact on the organization. A leader should always be fair and become the role model or example for the subordinates; in other words, leadership is the ability to realize all the will of Allah.
The leadership of lecturers can be identified from the academic rank they have as to have leadership positions in the higher education, academic positions become one of the basic considerations to appoint the officials at universities.
The definition of performance by Payaman Simanjuntak (2005) is suggested as the level of achievement of results as the implementation of certain tasks. The company's performance is the level of achievement in order to realize the goals of company. Performance management is the overall activities undertaken to improve the performance of the companies or organizations, including the performance of each individual and group work at the company.
In essence, the performance is the result of work achieved by a person in performing their duties in accordance with the standards and criteria set for the tasks. Performance is a function of motivation and capabilities. According to Steers (1991) , there are three basic factors that may affect the performance:
1. Capability, personality, and willingness to work, 2. The certainty and reception of the tasks or workloads assigned to the individual, and 3. The level of work motivation. According Cash and Fisher (1987) performance is also considered a result, which means that anything that has been produced by the individual worker. The results are influenced by the performance of the organization whose components consist of organizational development compensation structure, policies and procedures.
Based on some opinions about the work performance can be concluded as the notion containing work achievement by someone. In short, job performance could be said as the reflection of the results achieved by an individual or group. There is a close relationship among individual performance, institutional performance, and corporate performance. In other words, if the employee's performance (individual performance) is good, it is most likely the performance of the company is good as well.
From the data and phenomena discussed above, to determine the relationship between competence, motivation, and Islamic leadership on the job satisfaction and performance lecturer at private universities in West Sulawesi, the research would be in the area of the influence of motivation and Islamic leadership on the performance of the lecturers at private universities in the Province of West Sulawesi.
LITERARY REVIEW
Work motivation is processes in which human beings are encouraged to perform the activity as the results of the needs that should be met; in line with the idea that employees will be able to carry out certain tasks faithfully when they are assigned particular encouragement in accordance with their needs.
According to Stoners (1992) , motivation is the condition of human psyche and the mental attitudes that may energize and galvanize actions, directing or channelling behaviors towards achieving satisfying desires or reducing the imbalance. Handoko (2003) defines motivation as a state in the person of someone who drives the individual desire to undertake certain activities to achieve the objectives of the activities.
According Sterr (1991), the motivation has the power that an individual tends to engage in activities which leads to certain target in relation to job satisfaction, and also the feeling of more pleasure or willingness to work in order to achieve the goals. To achieve effectiveness of motivation, it is necessary motivational theories from several experts as the reference to discuss motivation. The theories of motivation as listed by Robbins (2008) are as follows:
1. Hierarchy of Needs Theory: Hierarchy of Needs theory is the most popular theory of motivation formulated by Abraham Maslow. The hypothesis says that inside every human being, there are five levels of needs, as follows:
a. Physiological needs. These are human needs that are physical. Such as: hunger, thirst, protection (clothing and housing), sex, and other physical needs. b. Security needs. These are the human needs that arise after the physical needs have been met, namely safety and protection against physical and emotional damages. c. Social Needs. These are human needs that arise because of the social interactions between one person with others, and between individual and groups. These needs include compassion, a sense of belonging, a sense of receiving and friendship. d. Recognition Needs. These are human needs that are more related to personal interests or ego. These needs are likely related to internal factors including awards such as, self-esteem, autonomy, and achievement, as well as external factors such awards, social status, recognition, and attention. e. Embodiment or Self-actualization Needs. These are human needs for someone to be the appropriate human skills, namely the growth, achievement of certain potential, and self-fulfillment.
Theories X and Y:
The theory of motivation by Douglas McGregor has developed two real views about humans, namely: the first is essentially negative called Theory X and the other is basically positive called Theory Y. McGregor concludes that the views of a leader of human nature should be based on certain assumptions groups that they tend to form their behavior towards the employees based on these assumptions.
According to Theory X, there are four assumptions belong to leaders as follows: a. Employees basically do not like the job and as much as possible try to avoid it. b. Because employees do not like the job, they should be coerced, controlled, or threatened with punishment to achieve the objectives. c. Employees will avoid responsibilities and seek formal command whenever possible.
g. Employees will be trained to control themselves and emotions to achieve various objectives. h. Employees will be willing to learn to accept and even learn to be more responsible. i. Employees are able to make innovative decisions circulated to the entire population, not just for those who occupy the management positions. The conclusion of this theory is that Theory X assumes that needs lower level is trying to dominate the individual, while Theory Y assumes that the needs of a higher level dominates individual. McGregor himself believes that the assumptions of Theory Y are more valid than Theory X.
Subject of Islamic leadership has already existed and been evolving, particularly after the death of Prophet Muhammad. The discourse related to the leadership has arisen because there is no longer prophecy after the death of Prophet Muhammad, as stated in Quran that this prophecy is final and cannot be amended anymore, meaning that Prophet Muhammad is the last messenger and the finisher of the previous treaties.
The basic characteristic of the leadership by Prophet Muhammad who became exemplary all Muslims by nature lie in his personality. Prophet Muhammad is a human being with all of the attributes of humanity, and as a human being, he was born with clear offsprings as normal person; he played, learnt, worked, got married and had children. He also felt what was perceived by other human beings in general, such as hope and fear, poor and rich, airy and hard, aloof and society. As a leader, he was like other; he stood together and sat together before the law, gained the victory and power, and experienced defeat as well as sadness.
In terms of intelligence (Arab: fathonah), Prophet Muhammad has obtained the integrity of self-knowledge and maturity with unwavering principles and learned from experiences. Muhammad is known to have high integrity, be committed to what is said and being able to build a strong team such as in military expeditions. He also has a high ability to assume the prophecy with all extraordinary risks and courage. He is also smart in mastering changes as shown through his decision of migrating to Medina from Mecca, and it was initiated by Prophet Muhammad; this migration is believed as the influential to the maps and directions modern global civilization. He is believed to also have initiation to peacefully conquer Mecca, and it was the proof of the success of the leadership of Muhammad. He also often invited his companions for the opinions in relation to strategic issues, for example in determining the strategy of war and social affairs.
Furthermore Antonio (2008) presents three holistic leadership traits as shown by Prophet Muhammad, namely the ability to develop leadership in various fields and these are accepted, leadership which is recognized more than 1.3 billion people and proven; and the leadership has been proven since The 15 th Century ago, and it is still relevant and applied to this day. The process of crystallization of the characteristics of Prophet Muhammad was as a leader who is generous, patient, loving, forgiving, promoting human values, faithful and sincere, and devoted to God Almighty (Allah). These leadership traits give real picture, as loud, assertive, and straightforward characteristics as the representation of his desire to humanize the humans before the God.
Exemplary by Prophet Muhammad is reflected in his characteristics consisting of four main properties that truthful (Arab: siddiq), trustworthy (amanah), smart (fathonah) and transparent to deliver (tabligh) (Waffa, 2012), and these are the core leadership characteristics of the Prophet Muhammad.
CONCEPTUAL FRAMEWORK OF RESEARCH
This conceptual framework describes the relationship among the variables of this research. The relationship among the variables of this research is based on the theory of motivation, leadership, and performance. Based on the relationship among variables based on relevant theories and previous research, the conceptual framework of the study was formulated. Islamic leadership may affect the job satisfaction and performance which is supported by a group of researchers from Ohio University, United States (in Yukl, 1994) and Moh. Ali Shahab (2010). Based on the theoretical and research study, the research framework of human resources can be simplified or formulated to explain the influence of motivation and Islamic leadership on the performance of the lecturers at private universities in the Province of West Sulawesi.
H2: Islamic leadership is positively and significantly influential on to the performance of the lecturers. 
METHODS OF RESEARCH
The research was conducted at private universities across the Province of West Sulawesi. The duration of this study was over three months (September to December 2016). The data in this study were analyzed through SEM (Structural Equation Model) by using AMOS (Ghozali, 2008: 18) , and the data analysis was conducted through quantitative analysis approach.
FINDINGS AND DISCUSSION
Hypothesis 1: There is positive and significant influence of the motivation of the performance of the lecturers at private universities in the Province of West Sulawesi.
The results of this study support the previous study conducted by Eva Kris Diana Devi (2009), Kwelju Jonah (2009), and Mamik (2008). In addition, this study is empirically to support the theory by Robbins (2003) , that to identify the behaviors of individual or an organization, internal environment or external causes should be understood and examined.
The appproach to nature and the environment to work motivation in the research carried out by Zainie Nur Hassan Abd Hamid and Narehan (2015) found that the working environment has weak relationship with teh performance of the employees. Through the improved work environment, however, the employees will be more motivated to work harder, which is as the realization of employee's satisfaction. As the result, ultimately they will improve their performance. Teh condition of work environment, the nature, remuneration policy, the type of work assigned and supervision of a leader are to include as the element of extrinsic motivation (hiegiene factor in Herzberg's theory). If the elements have not been inadequate, they may cause dissatisfaction among teh employees. If the condition of the elements are accommodated by the management, they will eliminate dissatisfaction; this condition even improves the satisfaction of the employees. Limitation of the Research. The research area is very limited, only in the Province of West Sulawesi. The research should have covered the entire regional coordination of private universities in Sulawesi. As conducted in wider coverage, the generalization can be done through more comprehensive and more accurate results.
CONCLUSION
Motivation has a positive and significant impact on the job satisfaction of the lecturers. In relation to the performance of the lecturers at the private universities in the Province of West Sulawesi, however, motivation has positive effect but not significant. This means the motivation of the lecturers at the private universities in West Sulawesi is still low, so the passion to achieve satisfactory performance is low as well. However, as the motivation has positive correlation with the performance, if the motivation of the lecturers would be improved, their performance will be increasing as well.
Islamic leadership has positive and significant impact on the job satisfaction of the lecturers. The implementation of Islamic leadership should be maintained and even increased in the future.
SUGGESTIONS
It is important to maintain the motivation to work of the lecturers at the private universities in the Province of West Sulawesi, especially the intrinsic motivation including the initiative to achieve and desire to carry out the tasks being appointed. By enhancing the intrinsic motivation, the teachers will be motivated to improve their performance.
It is suggested that the application of the Islamic leadership intensively in the future because it affects the job satisfaction and performance of the lecturers.
